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ABSTRACT t ' ' ' 

' / ■ The.DILENawiSCO Educational Cooperative designed 

Four I«s Project (intervention, introduction, investigation, and 
involveaent) ^ind/the K-12 Career .Education Progria for Norton.^Cit.y in 
-an-effort to assi-st-i-n sol-Vihg-^-sbie ^f the educational problens 
eii^TiHg iF thiV-"i soia^^ Appalachian area^of^Virgi^ia. The 

t¥0 projects are disfcussed extensively in both . suiiary and body 
reports in tens Qf:* program objective^; procedures^ evaluation 
■ethods; probleis; evaluation instruments; project results a«a 
adcoiplishients; a third, party evaluation; conclusions, i«Riications, 
ilid re£ei«eadations; inforiatiorf disseainatioi^'; A|)^\t~!®°f 
-^es^Jipti^rof the area served by the projects. ,The Podr I»s Project 
• was', designed to serve older sfudents- who ilere Ipotential dxopouts from 
the school districts of Dickenson and. Wise Counties. , The K-12 Career 
Education Pro'ject was ie signed to serve a^l; th^ children 4n,,th4 
Noribn City 'Schools with the ultiiate objecti,v/fe pf leading seniors 
toward realistic career plans and self concepts. Both projects were 
considered tb be 'successful and therefore iiiU 3be. continued. 
Achieveients are reported in the areas of: guid knee, work .placement 
'\prograis, changes in self-qoncapt,. changed teacher attitudes. 



parental awareness, , and, occupational knowledge. 



(^BP) 



Doc«««.t. acqulr^i by ERIC include «»y lnfonn.1 -Pf "^j^J^^-^etS^^^^^^ 'Jt^^^T^t'L^'^^Z 
ffonWbUin tS b.« copy «-l.ble. Ne^^ lt«n. ^'^-.S^^^-^^^S^^^ S«vic (EDRS)^ 



WmisL REPOOT 



Project iluiriier 0 .361- 0050 
Contract Nuii-toer 0113-0 70 -^753 (3«3i-) 



DII£ICVISCXD Educational Cooperative 
' !'DII£M3WISC0 Pour I' 6 Project" 



\ - 



'OCT' 3 01975 



Exeirplary Project in Vocational Education 

Conducted Under , ^ 

Part D of Public .Law 90- 576 



-^-^ \;ayne liheatley, ijirector- 
„ James Hurt Coordinator 
Carl Desklns., Coordinator 
DIIEIWJISCX:) Bducationaat^Cooperative 
1035 Virginia A\;^^ue 
Morton, Virginia 2^1273 

30 June 1973 



U,$.OEM«TMENTOF MIALTM* 
EDUCATION A WELFARE 

/ NATIONAL INSTITUTE OF 
EOUCATION 
THIS DOCUMENT HAS SEEN REF«0< 
OUCEO EXACTLY AS RECEIVED FROM 
THE FEUSO'N OR ORGANIZATION ORIGIN^ 
ATINGIT POINTS OF VIEW OR OPINIONS 
STATED DO NOT NECESSARILY REPRE 
SENT OFFICIAL NATIONAL INSTITUTE OF 
EDUCATION POSITION OR POLICY. 



FUJAL REPORT 



t « 

Project Nunber 0-361-0050 
Contract Number OEG-0-70-A753 (361) r 

The DILBHOWISCO Four I's Project ■ 
■Career. Education for IJorton City Schools' 



Exemplary Project In Vocational Education 
/ / . Conducted Under 
Part D of Public Lsar 'JO-STe 



The project reported herein was performed pursuant to a 
vlth'thi Bureau, of Adult, Vocational, f fJ-J^^^J^^^j. 
Office of Education. U.S. Department of Health, Educaf 
Vtelfare. Contractors undertaking J"^" 
V.onsorshlp are encouraged to ^'^P'f ^/'^jj^ J^^^' IT 
judgn«nt m the conduct of the project. ^^Jf « J, 
oplSons stated do. not, therefore, necessarily repre. 
r-.fflfce of Education position or policy. 



Wayne Vlheatley. Director 
• Carl Uesklns, Coordinator 
j James Hurt, Coordinator^ 



i 



DILENOWISCO Educational Cooperative 
1032 Virginia Avenue . 
Norton, Vlrginlif 24273 
30 June 1573 



\ 



r 



/ 

TABLE OF CONTENTS 



SUi!2IARY OF TilE REPORT 



; A- 



The Four I's Project . 

1. Time Period Covered by the Report 

2. Objectives ^ . 

3. Procedures 

4. Results . > ^ 

5. Evaluation . , 

6. Conclusions _and Cecoirimendatiohs j ^^u^r^.. 



■Page 
1 

1 
1 

3 
3 
3- 



Career Education for. .Norton City Schools 
Tipa^.eriod Covered by the "Report ■ 

1. Objectives 

2. Procedures 

'. •'• J.. Evaluation IrhvtruBtents Used 

41 Test Pxesults , . • 

, ■> 5 , Conclusions and' Reco^jmendations 

.6. Third Party EvaluationSieport 

7. Problems 

8. Continuation * 
II. BODY OF TIE REPORT ^ 

Description of the Geographical Area Served by the Projects 
Solutions to Existing Educational Problems 
A. The Four I's Project ; 

1. Objectives 

2. Procedures (Program Components) 

3. - Instruments Used in Evaluation 

4. Risults and Accpmplishments of the Project 

5. Third Party Evaluation Report 

6. Conclusions » Implications, and ''.ecoKiinendations 

7. Dissemination < 

8. Local Continuation i 



6 
7 

8 

8 
8 
8" 
8 
8 



13 

13 

14 
15 

23 
23 

27-A 

28 '. 



\ 



Career Education for Morton^ City Schools 

1. Goals and Objectives 

2. Project Design and Procedures 

3. Instrument^ Used in Evaluation 

4. Test Resultt. . , ,^ . .. 

5. Conclusions .^and Program Accomplishments 

6. Third Party' Eva'luati9n Report 

7. Problems - ^ 

3. Continuation of the Program ■ 



t 



/ 



SUI?!i!lRy OF TliE REPORT 
A. ' Iche^our I's Project 
1, Time Perloa Covered bv the'lleport 1 AuRi igt 1970 to 



4 e» ^* 



2> Obiectl>tes . ^ "'^ . 

The objective -of this " program wafe^^ to' sl^niflc^^^ - ^ 
-intervene ^nterventloiO^i^ll'tiie .iiVes ..of a 'Broup of youths 
by introducing (Introductlori), thetn to a-.broad range of< ^ 
occupational Information, by^^allowlng them, to manlpulatlvely 
Investigate (investigation) several', occupa,tional areas, and \ 
by enabling them to becqa'e Involvedi" (Involvement) in 
actual work and learning experiences. . . 

Current occupational information v.'as presented to 
the students via modern media and materials. "anlpulatj.ve . 
' skills xvere provided with a cycling" system uhich Included 
masonry, carpentry; small engines, electricity, food services, 
.conmerclal and domestic seulng, health .occupations , and 
cosmetics. Intensive guidance and counseling Has provided .,. . 
through group and individual counseling, gue'fet speakers from 
the working community, and on-the-job visitations. 

^The type, of child selected to participate in this 

program was the potential dropout who In tl:e past has 
dropped -out of_school without any jo^ entry .level or 
manipulative skills, usually becoming a burden on society 
or, at best, a lot- income earner: The ages of the children 
were 1A-19» grades 5-10. 



\ 



It is hoped that this program will reverse tlse student s 
dot.mvard spiral in a manner th?t has wide-spread adaptability, 
thus making a contribution -to pducatlon and society. The 
sDeclf-lc ob^ectlve of Che academic component .(Group, A) was Seven 
mLths growth in reading and mathematics for 9^^% of the students 
with IQ's of 75 or above. •. / 




3. . Procedures^ 

Group A (Dickenson County) . \ 

Group A -(130 boys and eirls) was divided into seven 
prevocational shop areas according to the skills the . 
students r.anted to leant. 'H^ese vere electricity car 
pentry, masonry, and" small • engine repair for the boys 
and^ketics, health occupations and fcomn^ercial sewing 
for Se girls >!anipulative skilM are provided' vith a 
cyclin." system. First year students have an opportunity 
to iitvestigate -the seven areas for nine week periods, 
second year students spent eighteen weeks in the occupational 
area of their choice. At the end of the, first semester 
tl'ey choose another area for the remainder of the school 



year 
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The students in the Dickenson County prograr. remain 
at the vocational school for the . 
receive a half day of instruction' in vocationally-related 
academics. Skills related to the vocational programs are 
taught by tlie academic teachers. • , 

<# 

Group B (Wise County) ° - ^ 

Sixty-eight sirls were divided Into four skill areas: 
~. food services, cosmetics, domestic and commercial sewing 
fndiiSf, occupations-. The first year girls . -es a ed 
ea^^rke^ont skill areas for nine weeks, rhc Second 
' year .irlTlvestlgated two areas of their choice for 

Tigltteen weeks each. One hundred ^^--^y-six boys were ^ 
divided into three prevocati onal area s: building trades, 
metals, and electricity. : ' .^.^^^^^^ 

A niorram relating the academic stihjects^lgi the 

prevocatfona. area. wn. partially f^-P^f^'^-^S 
«rst two years. Visitatioh-^with home school Principals. 
Guidance counsclorr., and acade^"ic teachers , and the \ 
- sharingof daily lesson- outlines resulted in a greater 
c rrd^nation '..ctwoen "the programs -^^^^/'^^^^^ . 
still awVward, however, and for the third year of Jl^^ 
p^ojecH an academic component similar to the one in the 
Dickenson County , program was added, 

J| Both Groups - Broad Occupational Orienta'tlbn 

Several field trips, including all f ',^^^'^,3^ 
made by both gtoups. Numerous guest speakers participated 

in the program. 
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Materials Used: 

• ♦ * 

The Buldarice coitoselor used the following materials 
in individual «»d group situations: filmstrips rHow to Study , 
Occupations-',, 'Vorld of Work', 'Careers Unlimited )., Our 
Working World ki^. and S.R.A. "World of Work" kit. The 
Reader-Printer, was used with the Appalachian EducatlonaJ 
Uboratory View Deck. , The Interest Check List, Chronicle 
Occupational Library," Turner Guidance Series, and Dictionary of. 
Occupational Titles were used. 

\ Discussions regarding employment, interview techniques, 
employment application, ^d employment responsibilities 
wre held with all students. 

- / 

4. Reaulfis 

Su^WLof Compiled Results of Testing, Questionnaires, 
and Other l^lndlnga 

After gathering, compiling, and analyzing the data from 
standardized tests'ln reading, mathematics, personality, and 
vocatKtoal maturity and from staff -developed questionnaires 
for obtainisig the attitudes of students, teachers, principals » 
and parentrf*iconcemlng the success, of the program, it 
appears that' the students made progress in some areas while 
faltering in others. The students, parents, and. principals were 
appreciative of the program for its intervention into and 
nibdificatibn of school experiences. 

5. Evaluation 

The V.P.I, evaluation team's final report is Included 
in Section 5 of the body of the report. 

6. Conclusions and Rec omnendatlons 

A. ■ Test Results 

1 In the academic components of the program, there 

• ' was some success shown by the test results in each 

subtest area. • ^ , ^ , j 

2 On the average the students' scores improved on the - 
Calif oroia Test of Personality. This may be Indlcatlye 
of an Improvement in 'self-concept and general personality. 

•h. 

3 The Wise. County students showed better gains in 
reading and mathematics with the new academic component. 
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\ \ . - 

Results of Students, Teachers, Principals, and Parents 
Questionnaires. ' 



1. The students approve of the progi?pin as it has been . 
^functioning during the past year.l 



2. On the average ' the teachers in thft Dickenson County 

- program gave more negative responses on the questionnaire 
- than did the Wise County teachers. \ 

3. The principals expressed positive altitudes towa.rd the^ 
program.* \ 

4. The parents of the Four I's students^ reported that ^ 
they uere satisfied with the program. 

Other Tabulated. Findings 

t 

1. The withdrax^al information collected .shws that a • 
large number of girls drop put of school because of 

■ marriage, or h'ealth problems. 

2 A dispropor.tionatje number' of the students who' 
* withdrew from the program are reported as unemployed 
and staying at home. ' 

Recommendations ' 

1 realizing the i,v,portance of reading, it: is recommendecf 
that more time .and effort be expended in discovering 
reading problems of the students and helping them 
to improve their reading' skills. 

2. .The testing program should be changed to a diagnostic 

program. 

3. Because the student's self-concept is if 1"^"^^^^^° ^ 
preatly by his. teacher, school personnel should agree 
to a humanistic approach to teaching before they are 
hired. . 1 

4. weekly faculty meetings^should be held to, discuss the ■ 
procuress of the .program, and to give the teachers an 

, iopportunity to exchange teaching techniques. 

5 More field trips, guest speakers", and other types of 

occupational orientation experiences should .e providec^, 



6. ■ Information about marriage and family living shpuld 

continue to be taught. 

7. More' effort should be made to help those students 
^ who drop out of school. 

8. Home visits should be made in order to help 

the causes for students droppingiout of school Stude..t:. 
should then be aided'in adjusting to out-of-school 

^ life. \ ' 

>• 

9. The .job placement program should increase the 
Vumberof^ students being placed. ^' 

E. V.P.I. Evaluation Report 

n.e final evaluation report offered many commendations, 
for the progress in the Four I's Program. Some of the 
coL^ndations were: positive personal growth Jhe stMd,ents 
wrihown, equipment recommended was acquired, able leadership 
orthe^^erJisLg teachers and interest and -thusiasm of . 
the teaching assistants was noted, and assistance was given to 
dropouts. 0 9 ^ 

some of the 'recommendations of the evaluatiori team 
were- the employment' of teacher aides for ^oth locations, 
^he provision of^iore library and individual study space, 
the addition of a special education clasW for the mo..e 
academically limited students, increased^ job placement 
Z an improved program of broad occupational orientation. 

F. 'local Plans fbr Continuation after phe Terminaticn of 

Federal' Funding " ||| 

Wise and Dickenson County Public Schools have shown n • 
tremendous interest in the Four I's Project Because the 
program does seem to be meeting ^'need which exists in the 
area the administration of Wise and Dickenson County 
Schools^n continue the project after the termination^of 
I'SOE funding. 

For the 1972-73 project year. Wise County cxpan " ; 1 
program by adding a program for boys which yas ""^""^ J'^ 
Ke^local school system with some services ^^.red between 
federal and local fjindn. The boy's program at Wise was . 

> 
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. previously discontinued (onth. r^co^nt^^^^ oflV S. 
Office of E4uc.tlon and the V.P.I, evaluation team) In 
?Je spring of 1971 due to Inadequate ^JJ^^^J-f ^3°'^*' ' 
iS^jSrStlve-prograa dliT .Icultles. -By. Jhe 1972-73 
■*~^t u4«« rmmtv had adequate facilities lor tnc 

..chool yr. t?r«h.r dJmco'ia.. h»l l.e« elli.ln.t.d. , 

iT^L'SI^y^l P"?!:" inc^lo. the V.P.I, .valuation 

• "rllv^^Sl -"irjil the W P«.»- _ 

Sere purchased by Jllj|i!ifeCoi6ty Schools.) 

In addition ^"^addlng a boy ' s prevocatlcmal program, 

p^lS-ed rtTug? proJ.ct 4^ th. ««al»i« 
purchased by Wise County. 
B-. Career Education for Norton City Scho<jl8 

Time Period Covered by the Report: 10 December 1971 - . 
30 June 1973 '.' ' . " 1 

Norton City School. Is a small •*^^%»noi*'of the 
i„ ^ l^Uted pair of 

sr.Soir.ers :jp:rm^trir6s^^^^^^^^ - 

'coS. f «J very f^ to --"-fiX^ir^^^^^^^ Problem. ' ■ 
Career Education was seen as a- possible answer co som. v 

of children In the school system. 

1. (X>Jectlves - # \ 

■ . In order to.help the stMdent acquire an adequate , 
Jic^groLd of vocational Information, the progr«n 
had the following general objectives: 

l)\o mcreasc^the students' background of ^^oruM^^oa . 

"^k^to enter certain occupations. 
» 

-6- 
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2^ Ip assist students in tiatchinc abilities 'and 
training . • , 

3) - To assist studjiots In uiiderstandinc the , 

signifleance of .occupational choice in terms of ^ ^ 
pers'onal and psychological c^^opth. , ' • 

4) To^jielp students understand the 6conoalc 
implications of their ocCi?f)ational choice. 

5) To provide students uith infamat±on concerning 
job placemejit services, available, training centers > 
and sources of financial assistance 'for training* n 

b; In order, to-assist the student in developing a 
positive realistic self-concept the staff strove 
.for achietvement of the fojllouinn objectives 

1) To provide the stu^fc'nts rith successful, first 
^ grade school experiences. 

2) To provide studjents uith opportunities to ^ 
explore thejtr ^reas of interest .to the greatest 
extent of t\{&±i capabilities, thus estab^shinr 
a realistic understanding of their abilities and 
ilnitations. ^ 

3) To assist stu\ients, in achievinc /l better understandinf 
of individual interests and the rolfes these plj^y 

- xn selecting' a career. 

c. One product of the program was Jjp be the development 
of -a contiDuoUs. setjuenfcial Career Education Curriculum 
(k-12) to be Integrated v±th the' standard curriculunr 
of schools. ^ ^ , . 

Procedures 

During the ^irst half-year, a planning-operational 
progran; t^as atteu^pted at the elementary level. The 
hlBh school- staff spent Its tine in planninc for a 
1972-73 Inplenentation of the quarter system. 
^ * • 

A unit approach to Career education utilizing learning 
centers uas usad at xlorton elementary. The high school 
used a fusing approach ^.'ith a nex; quarter syster^fy . 
increased flexibility. ' * 
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J* Evaluation Instruments I3ce<? 

Parent attitudes toward the ;program, results of the 
Vork-stW" program .at .the high scihool, and g^ins in 
• o^upational information ware ass]^sed u^ng s^taf f-prepared 
.evaluation Instruments, y « V 

^Lm^^ ^sult;^ 
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a. Test results, revealed a slight gain in occupational^ 
information. - . ^ 

b. Employer response_to the work-study program was 
extremely favourable. 

^ \ ^ ' 

c. *The vast^miijority of the parents felt that their 
children were enjoying school mbre and learning as 

^ much as ''in the traditional school program, 

5. Conclusions and Program Accomplishments 

The Career Education project hjas l:ad a significant 
impact on thT curf icul'um; and Instru^TtiSnal, program in 
the Norton' City Scfiools, The guidance counselors 
have become much more service-oriented to non-college ^ J 
bound students. Parental and cornunity awareness and / 
acceptance of the program luis baen excellerft. Small but 
statistically significant. Incre^^eK were recorded in \ 
occupational awareness. \ . , \ 

6; a3 Third Party Evaluation Report , - ^ 

The VPI evaluation report indicated that tbe overall 
etfort made by the project staff and the staff of Norton 
City Schools *was commendable. The report also* indicated, 
that the Career Education program was much more effective 
at the elemeo^ary than at the secondary level. 

7 . Problems , 

Develc^ping a viable secondary level Career Education 
^ program has, been the mbst difficult problem faced by , 
project staff* - /t 

qg| Qon t inua t ion 

if - 

The project -Vill be continued by Norton Cft^ Schools 
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. BOOT OP THE I^PORIS . 
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■nve blI£i«)WISOO Educational Cooperative serves the four • ■ 
county area of Dickenson, Lee, Scott, and Wise and the^ City of Norton. 
Located In the southwest tip of Virginia, jbhis area, is a mountainous i 
isolated, coal producing region which shares irost of the social and 
econoniG characteristics^ of that thirteen state region known as 
"Appaiachla". In fact. Southwest Virginia lies in that part of the 
Appalachl^ Province often cabled "General Appaiachla". Isolated", 
both physically and culturally, the. area is literally cut off from - 
the , rest of the state, lyihg closer ^to seven other statercapitals 
than it dpes' to FtLchiipri^. . • ' ; ^ 

/ - ' - ■ 

Situated aliicst entirely within the' Great Valley of the| 
Ttennessee River-vBasln, SouthweJpt Virginia ischaracterlzed by 
long coritlnuouS^'^ridees., .running northeast tSTsouthwest, separated 
by m^um to Wide valleys -containing leaser ridges and-hiUS/ 
•Uie area is bordered by lar^e mountain ranges which serve both as 
Physical and economic barriers. Clinch Mountain, the southern 
boundary of the district, has only one niajor break In its tower^ 
Ing ridge,-, the Moccasin Gap_at- Gate City in Scott County bordering 
•Itennessee. The area is cut bft from Eastern Kentucky on the north- 
em boundary by the Cunfcerland, Stone, and Black Mauntaln chains 
and to the. wesi, the only significant transportation route Is^the- 
.CunberlandiGap, located at the' eastern tip of Lse County-rnear 
Mlddiesboro, Kentucky.' f 



' By' the most direct hi^ay rout^fit -is approximately 120 miles 
from Breaks Interstate Park, tfiei'northenmost f ip of Dickenson . . 
County, to cWtoerland Gap, located at the sout^iwestem tip of Le^ 
County and the state of Tennessee. Again; usirjg the Breaks as the 
northemnoet'part of the area* by the most dlredt highway route- 
it-ls-apDTOXljnately"6-7-mides-to-Weber-W~in-Scott-C^^ 



- southeastemrost point, bordeidng Tennessee. In terms of malerU 
travel, these distances seem insignificant, but it should be 
pointed out that these distances^ for^the most part, require travel- 
ing over twisting fnountainous -roads, which have caused; even the 
most experienced traveler to grow pale at . their sight* 
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There are 693.77 iniles of primaiy highways and 19^3-23 of , 
seiior^il^ SlouSwest Vi?glnia, nalntained by the. State Hi^ 
wtJ^StJent! At present, there are three primaiy and five secondary 
SJie^tfSr constmctidn. Plans for more hl^ays In the area ^ 
S beSg^idSed;,thl| should help alleviate both Interstate and 
•Inter-reglonal isolation. 1 " » 

Bitamdiious coal is tip nest '^t mlneraj ^souive shared^bjrthe 
counties of Southwest Vir£nla; it accounts for rnost of the income of 
t^reSo^ Deep-mining;?^ still the lar^st coal P^?fJ^i"S if^ti^ 

it is being ^placed by a fast-growing method "^^^P * 

Sue to- the dS; V-shaped valleys and steep .slopes . 

redon most coal beds crop out on hillsides. With the neavy 
S^lSS?*tS^ sSht o^rtui^en can be removed, exposingthe^coal^ 
SSf Sls^e of Mnlng has resulted In ^i^cant-^nser^tion 
pXen^ Itere has also arisen a^ghlypUb-HSized, often bitter, 
controversy -over the Aralup-of' strip. niining. 

Txi-additi^n'^ coali there are. small supplies -of natural^ 
-ailani limestone which contribute to the area's econory, but now 
onli the «ipty shells of t^ flre^breathlng' ovens remain. ' 

Nearly foui-flfths of Southwest Virginia is wooded, pie ^^'^'6^°" 
NatioSrSr^ch mis threu^ the ^^-^^fj^ff' r ^ 
Letcher and Plte <:ountieG in Kentucky, cdntains 85,00O'-acr^^f 
mbUc 1^. Most of the saw timber of the -region was depidt,ed.d^dng 
tS^QsSi; outside lunfcerlng conpanles- and it has taken the 

intervening years for the forests to recover. 

Only about 25?- of the tota area is in, farmsi these are u^ly 
small^Srtitime- ventures, operated n»re for home ?of "^^lon than _ 
S7sa^ Sbacco, apples, cattle,, hogs, and. poultry accomt for 
the greatest portion of fairo income. 

Ti^llmate^f'^the^a i^^ . 

and 7^S^i^lSy! Sith a high pereentage of -days with cloud cover. ^ 
'Si is o^ 6f the lowest In the Tennessee Valley , but still among the 
SSest iTtS United States, averaging i<9 inches yearly. ^Sj^^ ru^ 
of?is drained throu^" numerous mountain, streams and fast flowing rtvers, 
tte^p^lK^^onS^^bSng the Clinch. Powell^and Holston Rivera,- flowing 
• soiithwestward^ into Tennessee. 



/ 
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TtiS terrain, rivers, and soil of this rcgiJi'i have been a- 'great 
influence on its economic and social organization. The terrain is the-^ 
foe to development, the barrier to road building and cdmunlcation, and 
ofttti the source of natural disaster. 

* Ohe population of €he DILENOVJISCO area has been declinlJig since 1950j 
this is usually 'explained by 'the^ replacensnt of unskilled mlne--l^r vd.th 
the massive growth In mechanization. The 197Q. census age dismbution, 

■ graph shows only a small -percentage of the population in the prime work- 
Ing agp group of 20 - 3^ yee^.- Large numbers of people leave the 

• area at the age of 18 or 19. This represents a large outmigratlon of • 
recently graduatfd high school students, amounting to a loss of the 
^oing, the talented, and„the-arrbitiou^ and placing a seriou^, drain ;^ 

-SrSe fixture economic and social pdteritial"of the area. Ar6a schools 
are spending great amounts of money to educate young people, but this . 
investment is being lost when, they leave. Other than coal, there is 
sliip3y no, industry to supply jobs for^.the pecpley"^ 

Of the remaining population, it has-been estlinated that one out qf 
^fimj^eds some sort of public assistande. The median schpol years, 
conpleted^ adults 25 years, and older is 8.6 grades, as conpared with 
'11.5 grades conpleted by average uifean Virginians/ .Five percent of the 
school age population, would be classified as'mental3y retarded, vMle 
a great-marv more have varying degrees of learning handicaps. ^ In this 
aila of Central Appalachla, about fifty percent of the youth who turn 
18 each year have not reached a level of adequate eiiployablllty, com- 
pared with the" twenty-five percent national. a:verage. Only one out of 
two enteriig.t^ie first, grade remains in school until formal graduation. 

• ■ Althourti only 28?^ of those entering first -©lade ever gp to college, 
and no more than l^irof-these get degrees, the offerings in the school , 
are by and large for the 1^%. i | ' 

All of these facts and statistics cannot possibly represent the in- 
estlJtable loss^ of human talents, and resources. v 





Natlonally7>iearly'25 percent of the yonrK'. men and wor«i who ^tum. 
18 each year have .not reached a level of adgcJOate enployablllty. In 
thJIrea of Central i^palachia, thlsf Is t^ for about 50 percent of 
tte youth; only about one out of every twoltudents entering first 
^J^ iii sSSol until fon.al graduation. T14s is a treiripndDUs waste 
of monev as \*ell as hunan resources. TUne nation supports nunerous re- 
SdliTpiSr^ soife of which cost as mch as $12,000 for every inan or . 
wonan placed on the Job. Those who remain uneirployed cost ^ ^tmh 
as$*»,000 per year, in welfare support for themselves and their children, 
who continue the cyclej)/ poverty. 

^__J^JUr->-,Poverty "-^ " ' 

■ ■ ■ ■ . y. ■ .. 

"' "•Educationally msadvantaged 

Children • < ' 

' Based on a report by the National Advisory Ctouncil on Vocational . 
•Education: -the number of Jobs which the unskilled can mi declining 
Ite nunber requiring a liberal arts f ^i.^^jf J^i^fj!^ 
ScreSing, while the nuhfcer demanding a technical skill is Increasing 

:?7r£pldly. . ■ ^ , 

'■^S^sting-vocatlonal programs fall to reach mary students, who ' 
drop 3t of schtiii b%re they are old enou^ to quallfV fo^ the 
vocational training prhscans available In the area. In most cases, 
these ^are stuflents who are- two or more years behind their age group 
In grade placeirent; paradoxically, they are also the ones who are ^ . 
nostSTneed of assistance in planning for an occupation. Educational^ 
J^ulr««nts in all occupations are increasing; the rate of increasels 
Seatest In those occupations withvthe lowest qualifications. Jccord- 

• S^the chances- for a student with less than a high school education 
Sdn^ vo^tiotial tralMng to quallfV /f or and succeed in marv occupations 
are dim and growing dlumer. / 

A lone-range solution to this pr(*lem reijulre^, anong other things, 
that vocSSnal training begin at an earlier age for all students. Ihls 
is the problem that the Poui^I's Program has attenptedsto solve. 
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'Solutions to .Existing Educational Problems, 

•In an effo^ to assist the localities in the solution of some of , 
the ^cltional problen^ existing within the area, DIIENOWISOO designed 
S^ISS^Sion Projebts. One (the Four-I's Project) yas designed 
jTsSv^^Ser students who wer^ potential dropouts ft^the^jchool 
SaIIS^ of mcKensOn„Wise-, and theW.ty of Nort^Vn^^PrS^^l the 
SSect was a K-12 Career Education program designed to serve all the 
.childrtn ln.the Nort.6n City School District. 

A. Hffi KXJft l'S PEDOECT. - ' 

Ih an ^fort to aLleviate^ the large 'dropout, problem existing In the ■ 
area, the'fc I's Project was developed (See Program Description, 
Appendix G) . ' ■ ' '/ o • ■ 

° - The "progr^i*^^t^ed on the Four-i's: _ . ' 

" 1 mt^ention^is -heeded in the" lives of, a group of giil'^^n. 
• who aPP eS toS in a vicious cycle of failure and ft^tratif; -^^ ^ • 
Sdjf STultlmately-lead to discontinuance of Yonnal schoollngand 
SStS^ SltrTSto the world of work, '. Inter^fention is desi^ to 
^^S^te St a modified curriculaTi' and, special supportive Instruc- 
■ S^SiSce cTcause these childmi-to have^i^tened asp^aticns 



ana a real oesire loi- auuiuiuiiax ^^^^^^^.^ — t;«mi 
thOT with •miniintan. entry level sldlls into the world of semi-skilled 

work; , - ■- . 

? Introduction into tlie conplex arid rapidly changliig world of 
work. Is ^ SteS^ p arb of thel^ur>rs„ProJ^t. Since these chndren. 
-^^tential d^pouts, it is thi-puipose of th^^s .program to intrc^ 
■^e^ SbS o??Sll occupations tp;them and to give them min^ 
£ le^S sMiis in one'or two si^cific jobs. - Ht^e pro^ will 
Sul!ren^Srage and stlinala1?e the participants to continue 

two- or three-year skilled trade courgeTin-a- vocational school aixer 
conpletion of this, program. 5 ' - ~ 

. ' 3. I nvestigation arid inquiry by' the students Into occupational ^ 
skill^ a nd opportuniti es^ are needed. Information is not enou#i. These 
dSlS^^ to see, hear-, tea, taste, and smell; they ne^ to 

puiate. ' . , ; — l^.,-.-^- - .. , , 



V 

\ 



\ 

1|. Inv Dlvement of the dilidren into the world of work is seen 
as a necessity. It is to be acconplished by providing them with on- 
the-job experiences on a\work-study basis. Oice again, Infonnation 
is not enourfi. These students learn best by actually applying for, 
getting, and haldlng a rekl job, even thou^ it may be a part-time 

' A., ' ■ 

It has been the intWitic^n of. this program to intervene into 
the lives of the participants invprder to break the cycle of failure 
and frustration, to Introduc^ therp to^a nuntoer of skilled occi«>ations , 
-to allow them to investigate the viprld of work to achieve success in 
gaining manipulative skil^, arid tb actively involve them in actual 
woj;ic e^ilences. , . « \ • 

* - ' \ 

1. Goals and Objectives of the Project 

Due to difficulties encountered in the'^program, it is inpossible 
to assess the extent to i^hich the ori^nal objectives were met. Tlie ^ 
project itself changed In several waysXdurlng the^ three years of opera- 
tion. At the conclusion of the first yWr of operation, the boy s 
Droeram in Wise was. discontinued on ttie basis of^recpoinendations of 
both the yPI. Evaluation Team and the. U. S\ Office of Education. The 
control group was also dropped because no Mat a had been <*talned on 
the control subjects during the first year\f operation. Significant 
problenB between project staff and school personnel existed in the 
first year of operation of the project. At the- end of the secpnd 
■year of the project, the bqy's program was i^^^stated throug .tte use 
of state-locaL and Title I i\mds. /The constantXchange in the mate-up 
of the stud^ body bejng served ii^e It Inpossible to evaluate the 
flill jUmpact of the project. -f \ / 

Ihe objectives listed below differ from\the original objectives drdy 
in the increased nunfcer of students being served. \ - / 

Objective 1. ^ - ^ .\ 

Tb provide at tJfiw year, program of- broad occupational We"*atlpn 
-—(ccvering tw I»jnid5«a2**^a^^ fields available in the 
DnflO?ISC»~ai^tLP ^ selected groups, totaling about three 
hundred twenty-seven eleir^tary and secondary studen^ >*ho are, 
" . due to various academic, socioeconomic,, and other handicaps,, 
two or ncre years behind' their norrtaj. grade leyeli in\order 
to enhance their vocational ^maturity 'arid increase theib? chances 
for making sound vocational decisions. 



Objective. 2." 4^ ' ' ' • 

\ Tb provide work experience to about thirty studeijts (out of the 
three hundred twenty-seven- elementary and secondary students. 

• in the project;, with a wide variety of of ferine in 'jajV occ^- 

■ tional §reas based on the aptitudes and interests of the partici- 
pants. 

Objective 3. • - 

To. provide the' two groups, totaling about three ^i^^^ ^^1^' 
seven student^ who have not previously ^een", enrolled Iw-yocatW 
proferain3,.with specific prevocational, draining lp j.<*^tiy s^^ 
inat l^t two occupational areas prior to the time ^y leave . 
school and to provide than with the opportunity to continue 
their wcationai development % attending the re©ilar 'vocational- 
, technical prograire at the conclusion of this, program. 

.Objective ^1. • 

To provide the students m mckenson County- with vocationally- 
related academic' training in order to increase b^ic ij^lj^ 
(especially -in reading and mathematits) and in oi^er to experljnent 
w??rS;il^ehLS1Sho4 of -jpresentJi^ related academic training 
to the participants. >. ■ " - " - 

pbjective 5.. S'- ^ ' , / ' . 

Ito provide intensive occupational guidance and ;)Qunse]lln^ 
during the. three year pro©^ and to provicie Inlti^ Placp- 
nSit 5f all students at theSconpletion of^J^^ Pf^' 
ment in" this sense means placement in a Job or In.the, pe&ilar 

• voc^tiohal-technlcal programs >f or senior high youth > 



2, De&crlptlon of Genered. Project DeslHi and 
" k. Erevocational/ Coooponait 
Wise County * . / \ 



Sedures 





Pirst year Wise County B6cu> I's girls have an opportunity 
^investigate four occupational areas: food services, corrmerciaL 
' dcmestic sewing, health occupations, and cosmetics. The > 
stiiplents spend.nJjie Weeks In each of the listed occipational ■ 
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Second year girls spend eighteen we^i^ jn_one of the ocCu- 
patioral areas of their choice. At the end of the «-rst 
.'semester, they choose another area for the rerainder of the. 
school' year. , , . J 

• ■ PlratTyear boys rotate' throu^ three prevocatlonal areas ' 
(twelve &eks each): building trades, metals, -and electricity. 
A similar rotation system is used for. the second and third y^ars 
of the program. > " / 

Third year girls and second yea?:* boys choose one of the 
' areas in" which they are most interested -and remain in that 
area for the entire year. / 



(Originally the boys operated on the syston presently 
used by the- girls^ however, the cancellation .of the boy-'s- 
ccRiporKnt at the' end. of the first/year and its reJiistatemer 
for^he^thini^ear changed the bevy's program somewhat.) 



Di GketBon Couhty j 



The first year^kenson'- County Pour I's girls .ha^;;^^^-. i 
obDortunity to investi^s^te three: occupational "^reas: health v 

corm«rcial s|& and cosmetics. J^^studenlV-^ 
spend twelve weeks. in each/o^.t;te listed occup.ational areas. 
Ibod services will be adc^ed as ^urth area in the near 
future. / X ■ ' . 

The second and thi'rd year girls^\the mckensbn 
^-Cgunty prtigram are in/a "cycllr)k"-^tem 5^]ar to that 
of ^h? -Wisie, program./ \ < . ' 

- ■ The *-irst year Dickenson County Four I^'s l5pys investigate 
four- occui^ational/areas:- carpentry, electricity^ ,mgonry, and 
smaU engijnes. ?he students spend -nine weeks in -^ch of the ^ 
listed pc!3upati,<xal areas. ■ . \ ' * 

Secqnd and thirM year bqys are in a "cycling" system 
. similar to tlie.one lised in' this Wise program. 

It Is' hoped that roary of the students will enter the ,^ * 
r«rional -vocational-technical program -provide^, at the County 
Vocational Schools at the beginning of or following: the 
third year. . ' ■ . ^ 
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CiOTlculiuh guides have been ccnpleted in all the pre- 
•vocatioial areas in Didkenson County (See Appendix A. for 
sanple guides )> .Dr. Leste^Duenk of V.P.I. & S.U. -worked with 
the coordinator Iri July, 1972, on tlfe revision of these guides. 
The Gkx)rdinator conducted a workshop In August for the teaching 
assistants tha^ worked In the boy's program. • 

Currlculun guides have been ccrrpleted In the Wise 
program and will be further revised during future years. 

ts . 

Acadanlc'Pi'Ogram 

"During the first, second, and third years in the Dickenson 
County program," academic instruction was offered in the vocation- 
al school in a half-day block of time an JntejpTal part of the 
program. Students were presented with a-ademic iiatferial on 
their' level of abmty and in line with cheir vocatr lal ■ 
Interests.. Efforts were made to relate x variety of acadenlc 
ifaterials to the prevocatlonal area of fitudy. 

During the first two years of tho, program at. Wise, -the 
\ academic program for the Ebur I's o'cudents was offered, in ^^J^ 
"school in. an effort to keep the student With his peer group and 
aWd setting him apart -as^different. Coordination of the Pour . 
I's program and the academic program in^tlie home school became : 
so difficult th^t an academic corponent similar to- that used 
in Dickenf on County was added to the Wise County program for the 
third year of operatic*!. 



Guidance Counseling - . 

" The guid^ce and counseling program has changed tronendcysly 
each year the project has 'been in operation. During the fjrst 
of the projedt, one guidance counselor was-enployed to work 3/5 
time with ,the'll92 Wise Couhty and City of Norton students and 2/5 
time with the 69 Dickenson County students. 

\ ■ ■ . V • ■ 
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■For the second year of the project, the guidance program 
■ ' changed. Dae to the increased . enroilment in the Dickenson 
, , - County program and the caocellatlon of the boy's section of the. 

! * Wise County program, the guidance couneelpr worked three days a 

V week In Dickenson County and two days a week in Wise County. 
Further scheduling was accomplished by meeting with the 
'students in groups for the first two periods in Wise County 
and the first three periods in Dickenson County and reserving 
■ the last period of the morning and the aftemocn sessions 
for individual; counseling. In Dickenson County, students 
were taken fran the academic class; since there .were no 
^ academics tabght in Wise, tlie students had to interrupt their 
trade jskill classes for the ot)unseling sessions. 

During the thini year of the project, the boy's program 
at-,Wise was reinstated. At- this point, it was decided to com- 
bine the roles of guidance qoimselor and work adjustment 
V coordinator Vand to assign one Iperson fullrtlme to each location. 
Prior to this time, eadh of these roles had been separate, with, 
each person serving part-tinie- in each of the two pro^^ms. It 
was felt that by corbining the two roles, more. flexlMe use could 
be nade of the guidance counselor-work adjiistmentcpordinator s 
time since he would' always be available to hisas^lgned ^osram 
",to perform either "cJOWisellng or placement s^r^ces as needed,, 

»ilhe activities of the two prpgr^m^^v^e planned- with the 
.^^ ^ same objectives in mind, and the cpunsel'or's ^^Jipe was spent . > 
in working with students and te^rs. Because^ the students in 
both programs chiaracterlstlcai^ display what is interpreted to 
be a DOor or low self-concejit, the first group meetings were • 
- held solely to .alleviate/^£ir fear of speaking out in a- group 
and to erploy their Me^ in the guidance activities. 

Althotgh C!Cci45ational guidance was the main thrust of the . 
guidance portloWof the project, the social problems qf nany 
Itudents had iio be reconciled before a concentrated, effort - 
could begln-^ occupational guidance. The teaching assistants 
and superWsing teachers were Instrumental in bringing neihy of 
the S0S4 problens to the attention of the guidance counselor. 
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The occipaticaial counsellrig plan inoluifed activities 
(See Appendix B.) to help the students dlscolver how their 
interests r could; lead to a particular kind, of work and to 
help them gain information about various occupations, 
Job interviews and job applications, taxes, social security, 
and iiEthods of succeeding on the job. ' • 

1) \. Personal Counseling ^ ' ' / 

All of the students in the program ?pent sane time -in 
individual and group counseling. Hie chronological and menta]. 
age level of the students was condusive- to social conflicts, 
and misunderstandings at' school, in tlpe home', and in the 
coimunity. Therefore two periods each day, one' in the 
morning and one'4ii the afternoon, were reserved for personal 
counseling sessions.? , ' \ 

Personal counseling sessions were participated , in' by -the 

• students of both- programs and the guidance counselor. Some 
' exanples of problems discussed i include friction between student 

and peers, unmarried girls v*i6 became pregnant, and the desire of 
some students to leave hone. 

2) Occtpational Counseling " 

Studehts were usually counseled- in small groups, with' 
from eight to' t^^relve (and sometimes fewer) students in each 
group. At the beginning of the school" year., all students 
conpleted the "Interest Check List" from the U. S. Department 

* of Labor. The next step was to discuss each student's list 
with him, 'using the Dictionary 'of Occupational Titles along 
with the "Interest Check List". After each student had some 
understanding of his occipational interests, he became part 
of a counseling group. In these groups, students were pro- 
vided with an opportunity to obtain more infomation about 
a particular occipation. Following thie initial introduction to 
specific job information, the sessions became more informal, 
with discussions centering around -"World of Work" filmstrips 
and recordings, social security information, job Interview 
information, job applications, the tax system, and marriage 
arid family living. . ' ^ * 
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d. Occupational Placement -^nd^lvopk Adjustment l^^ • 

1 • * • i ' « ! 

OccipatiOnal placement and cooperative work-study provisions 
were not available to students during the first year of the project. 
Th^ddition of a work adjustment coordinator during the second 
. anSp&iird^ears of the .project greatly strengthened the program. 

1) Selection of Students for'Occtfcational Placement ' . 

Ttie guidance counseloi>-work\ adjustment coordinator received ' 
" a list of students who vere chosen for placJement by teachers and 
the supervising teacher. To be choseo^for placanent^ a student 
' had to meet the following requirements: ■' 

-Ihe student must have shorn academic success^'.ln both 
his A^catiaial and academic classes, • . . 

-Ihe studQit must show acceptable social behavior to 
classmates and teachers .v^ 

-The student must cooperate with-school personnels ' 

-llie student must have the desire t6 work. 

-The student should have the economic heed to work. 

2) "jMethcd. of Securing Placement " ^ - 

Whenever possible, a student was placed. in a business which 
would develop hi3 work skills in his chosen prevocational area. 
, In scxne. cases, however, such a placement was not possible be- - 
cause of the scarcity of available jobs. - If a student Indicated 
aa interest in a job .outside of his chosen vocational area, 
. placement on such a job was made since project staff felt 
the development of personal and social' skills was equally 
as lirportant as the development of vocational skills. Such- 
skills as the ability to work with others,, to sicc^t ^responsi-r 
' bility, and to ,work under varying 'degrees of supervision are . 
Invaluable. ' * , « 

a4 Approach Used 

The guidance counselor^work adjustmoit coordinator called 
CXI locdl businesses In Dickenson and V/i^ Counties and Introduced 
the orployers to the Pour I^s'Drogram." Each ehplqyer was given 
^ copy of the bulletin "DILEl\K)\flSCX)*s Fouir^^s Project" and a 
handout c^ceming the responsibilities; of the. guidance "counselbr- 
worii adjustment coordinator-. The cobixiinator them explained 
In detail the objectives of tt<e Four ISs Program and the b«ie- 
fits the job opportunity could have for both enployer and'' student* 
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Ihe student obtained vocational training in his classes 
whlchhe cdtad relate to Ms? actual on-rrLhc-Job experience^. 
Close sipervislon Was p2?6yided for the student by. the, v J 
guidance counselor-work adjustment coordinator; Feed-back 
frorlf errployer Uvaluatiorp .allowed the teachers and the " 
coordinator to^work,- with each student. individually if he 
needed further deveicpment of skills • • ^ , 

If the erfpipyer was* hesitant bi^t' promising,, the 
guidance counselor-work adjustment coor^nator called back 
later, aft^r givihe the efrployer time tp read the handout - — 
and' reconsider all Informatiorj'. - * 

Cooderation with Other Agencies 

• Close cocperatiQn has been established with the Wise and 
Dickenson- County ^teiJ}^bprtiocd l-Jhen^Ver' possible, 

the coor^ator triyi to "upgrade" the"level of the jobs of 
Four I's students working VvdLth the Nelghbortiood- Youth Corps. ^ 
For exaiiple, soixe students worked at the Dickenson' County Bus " 
Maintenance but were paid by the Neighborhood Youth Corps,. 
These jpositiohs were acqOired through the efforts .of the guidance 
J, couns^Ibr!=woidc^4}ustment coordinator, who felt that auto 
'^ifficham^cs would be inore irrxirre-^itfi the student's, Interests 
' than the janitorial "duties they wereNDerforming. 

'A, only stipulation in placing N^.C. students is that 
•the-' busihess must be a non-profit organiiation and must be apr 
proved by the- director of the N.Y..Q. proep^. 

Virginia Vocational Rehabilitation ariatthe^ guidance 
counselor-work adjustment coordina'tQr have wori«d together 
with' the dropouts frm the Pour I's program. ^..m^^nded training 
or job" placement was obtained for interested/stJMents . 

•Nujrber of Student Placements • ' , 

} ' - • ■ , . • 

During the' second year, there was a total, of forty-nine 
students under. the\Sup€rvision of the guidance counselor- 
' work adjustment coordinator. Tliirty-five of the students were 
placed in local businesses for on-the-job training. Fourteen . 
of these students worked throu^ the Neighborhood Youth Corps • 
program under the sv«3ervlsion of the guidance counseloi>-work . 
adjustment coordinator. - " 
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At' tte conclusion of the second year* there was a total 
of thirfcir.--one' students under the direct super^sion of the 
' gLiidance 'couhselorrxfork adjusfement* coordinator; seventeen of 
the^e'studaits had sumner jobs in local bu^in^ses. 

'"•St the conclusion of the Wise County pipgram, there was 
a total of thirty-two s.tudents under the direct supervision 
•of the guidance counselor-work adjustment boordinator; seven- 
' ^teeh of" these students had sunrner Jobs .♦in the local businesses. 

At the conclusion of the project in Dickenson County, there 
.had been a total of fifty-six students under the supervisiGi of 
guidance counselor-vfeiic adjustment coonjinator^, .Thirty- five of 
' the students were placed in local businesses for on-the-job ^ 
training. IVehty-one of these students worked throu^' the 
Nei^iboiliood Youth Corps program under the supervision of the 
guidance counselor^wQric^adJ,ustm^ coordinator. ^ " ' • 

At the conclusion of th)/ project, there was a total of * 
thirty-two students under direct ^si^ervisioh of the ©lidance 
counselor-wrrk^ustment'cooKdina ^even of these students 
haci sunmer J*s in l^cal businesses. 

d; lypes of Placements 

Of-^he thirty-five students placefd in^'actOal businesses 
in the- comnunlty dviring tlie second year of the project, 50!? 
wo3?ked in puplic service organizations, -20% in building trades, 
^ ,2055 in' retell' businesses, 8. $55 in mechanical establishments, * 
-and 1.5? in manufactmlng units. * ' ^ " * 

During the third year of the project in Wise County, 
of the ' thirty-two •stu(^ents placed In actual businesses in the 
.' * ccjrnnunity, 53% worked in public sei-Vice organizations, 38^ In 
_-/retall businesses, and 9^ in mechanical establishments. 

■ ■ " : ^ 

r-Iri-theUhird year of the Dickenson Coutity program, bf the 
thirty-two students -placed In actual businesses in the* cqntnunlty, , 
66% worked in -public ser\rtLce organizations, V2% In retail bus.lnesses 
and 2255 in construct iai trades*- (See i^pendlx C) . 

e: FollcM-Op Procedures . ' 
. . ' \ • , ' 

. One of b,h^"'W5"t; .ijrportant respaisibilit'ies of the ^dance 
""coUnsfrlorywdPl^ adjustment coordinator was the 'follow-ip of tl^ 
student whc^'had been placed in an actual Job situation. - At least 
two times per month, the coordinator visited the place of errploy-^ • 
' ment; at the end 'of teach month an .evaluaticwi of the student's ' 
c. progress was ccarpleted. by an isnplcyer . ■ - ■ - • 

■ v 
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Throu^ the .feed-back of the employees evaluation, the , ^ * 
coordinator- was abl e to work on the I ndividual' stude nt's problem 
^areasT'T^iere was also a. closer coordihatibn between~lhe student'' s 



vocational clashes' "and his job e^qDeriences. 
Instruments Usgd^ ln Evaluation - . .' . • ' 

a. * Developinental^Hladlng - Lyons and Carnahan 

b. eallfomla Achievement Test - mathematics 

c. Peabody. Picture Vocabulary Test (PPVT) - IQ 

d. Calif omla^fest of Personality . '. 

e. ' Vocatlpnal De'/elopmsrit Inventory / 

\ ■ * ' 

Results and Acconpllshments of the Prajgct l-. , 

Discussion of Test Results (Group A - Wise County; Group B f ' • 
rdckenson- County) . . - . - ♦ 

The results of, the third year testing prograir^were.as 
follows- i-from Table 5) : The. 38 students in the academic cbm- 
•pttient fcroup A) who had IQ scores of 75 or above on the PPVT 
Inproved an average of one grade l£vel "in reading vocabulary 
and an average of one year ei^t montte in. reading ccmprehenslon. 
In, mathematics, the same- •gfoup'^scored an average gain of aie 
^year- seven months . • - 

The students I scores were further divided and studied accord- 
ing, to the amount of time they had spent in the program^. It was 
found that in reading' vocabulary (See Table 1), the flt^t irear 
students in Group A (Ss 75) progressed an average of four months. 
In conprehension there was an increase. of tw years one month, 
Ib'conparison, Group B (Ss 15) incre^sed an average of" six months 
In" vocabulary and one year one month in comprehension. In 
mathematics. Group A showed a gain of' two months, while Group B 
gained^ six months. 



libr the 'second year students. Group A (Ssvl3>v (Table 2)) students 
showed an increase of five months in vocabulary ariH six months In 
ccaiprehenslon. in Group B (Ss 36), the second year students showed 
an increase of six months in vocabulary and seven months in com- ■ 
prehension. In mathematics. Group A (Ss 11) gained an average 
of one year, .while Group B (Ss 36) advanced one year two months. , 
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Those students 'who have spent three y*»ars in the pr pgram 
TH~Boehl3iot^sTrarff Sr32 Group BO 



(See Table 3) showed a vocabulary Inproveinent of one' month 
and a three month adyarfce in comprehension. The third year 
atiudents of Group A advanced one" year In mathematics,, while 
Grotm B students advanced two months'. Overall, In Group A 
(Ss 52) an .Increase of six months was observed In vocabulary 
with an Increase of one year In .corrprehenslon. In mathematics, 
Groip A saw a one y«ar-two month gain (See- Table ,4) . The (^oup 
B (Ss 111) studQits increased seven months in vocabulary and 
eleven mcnths ln conprehension. In math^tics. Group, B in- 
creased seven months overall. ' .- 

Also- retxjrted in Table \ are the. results of the tCalifomia 
Otest of Personality. Group A (Ss 59) had ah average Increase 
of five percentile points (six points in personal adjustment, one 
point in social adjustment, and five points in total adjustment). 
The students in Group 'B- (Ss 111) advanced six ppints in their 
personal adjustment ani ten points in social adjustment, to . ^ 
give theih a total gain of ei^it; percentile points. 

asiirirthe first tline that boys (Ss;53) have been permitted 
in the Wise County program since the first year of operation. The 
SsUl^s of tSS t^tlS is an increase of ,eight montte in vocabulary 
and- sevsn months in conprehension. In mathematics theV advanced 
one year four months (See Table 6) . 

Inpact "Of Guidance Program 

1) Every stud^t spent sone time in individual counseling. 

2) Ohe students gained understandings about the world of work. 

3) As a result of home visits by the guidance coupselor-wprk 
adjustment coordinator, there are better parent-school and 
parent-child; relationships for those homes visited. 

1|) Ptorroal individual, counseling sessions were participated in \ 
by the 'students, of both progrartB. 

5) Group sessio)|)s involving all students were held during the year. 

6) ' Every teache:^ took part in teacher^counselor consultations. 

7) As a result of having a guidance counselor-work adjustment 
coordinator at each location, the students had the opportunity 
to discuss theJlr prbblems whenever the need arose. 

8) The guidance counselor^work adjustment coordinator did a more 
efficient Job in ^dealing i/ith the. day-to-day problems of the , 
students. , ' 

9) The teachers were able to i^se the services of the guidance 
counselor^work adjustnfint coordinator more often.- 



Success of Work Placement Program 



in the Pbur I's Project Addendum, a goal was set to p^6vi}ae ; 
work e:q)erience to about thirty (out of the three hundred twfenty- 
seven) elementary and secondary students in the project, vfith.a 
wide variety of offerings In marw occL?)ational areas based on the 
aptitudes and interests of the participants. 

Over the two year period, a total of one hundred two students 
worked. At -the present time sixty-four students are working. 
Thirty-nine of these students are woi^cLng in public service, 
concerns, fifteen in retail businesses.,_three in .mechanical estab- 
lishments'i tvro in manufacturing, and five in building, trad^. _ 
Biplqyers rated students ''. tot^l performance as follxjws: 24% 
outstandinrr 27f» above-avei^T'^'l^ayerage— and78?^be-low--.averaee 
iSke Appendix C). 

— '\ The job placement pr6gram has not only allowed studaits to 
obtain job experience but has also develop'ed good^work habits "and 
job responsibility. The students peon more "well-rounded* at , 
heme-, 'at school, and at social events. . . , 

Changes in Self-rConcept 

Ohe only standardized device for attenptlng to determine 
-effects of the program on the students' self-ccaxept was the 
Caiifofnla Test of Personality. According to the results of this 
test, ther« was an overall increase in each type of adjustment 
with the exception of\the personal adjustment score for the 
girls iri the Wise County program. 



A self-conc^t, test was administered by Dr. Douglas Howard, 
Associate Professor of Special Education at the University of- 
Virginia, in order wto corrpare the self-concept of Pour-'I's 
students with a similar group of non-Pour I's students. 'Otg 
results of thl-s test can be found iri= Appendix D^ - The test 
showed very little change in the self-concept ofsstudents 
during the period studied. The results' provide the stinuli for 
further investigations in. future years. . 
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other than tests,' the best Indications of growth in self- 
"cohcept are teacher conirents and direct observation by the 
Boidahce counselor-work adjustment coordinator These.,?n^hods . 
Sowed that the students have become progressively more j^n and 
-relaxed in their social -interactions. They talk more with their 
teachers, tend to be nore at ease In both the academic and 
trade skill classes, and volunteer their ideas for- and concern , , 
aboiit the program. At the-begiiming of .the school year, there 
^an obviouT behavioral difference between the first and second 
year students, bul? by. the end of the yearthe students vere a more 
hcmcgeneous group. - r . ' 

Other Tabulated Finding? " " 

Hiis program is directed at the potential dropout; ^therefore, 
a-follow-iij study was made in order to determine why some students 
Withdrew -Si:tS program and in what activities tfeey are currently 
• engaged. 

In the Dickenson County program, seventeen students. withdrew 
ftkxn.^Wgram (See Appendix E)>^~^f these seventeen^ three were 
expelled- KeciUe of .discipline probleife>45|J were narried^ fo^ 
haTpersonal problens, three moved out of ^he district, two Joined 
the axw, and one quit school to work. • ' 



/ 

/ 

/ 



/. The present activity status of these f "ff ^^^^ ,f „f JiS^'i 
orie is to>the military service, one is enployed outside of sdx>ol, 
three were suspended (their: present status is unknown), and four 
'are* married and housekeeping. The rest are unknown. 

Sixty-four students have withdrawn from the Wise County pro- 
(cram (see Appendix E). Of these sixty-four students, fifty-five . 
SToul of sSool. ' The reasons for their withdrawal- are as 
Sllows: 'th?be students had family problems, thirteen were nm^ 
dmS the yS, six- had health problems, fo-ur became dlsillmioned 
wiSrfhe prograi; and returned- to. their regular school, nineteen 
SSped oSt of school due to- age after tiying the program for 

interests, three moved from the st^te, twelve are enployed, 
and four are presently in the military service. . . . 

The current status of these students is: thirteen are mairl'Sd 
and housekeeping, two are enrolled in other schools outside the 
Saterf o!S^ in the aiw, six are attending re&alar schools, 
eleveA are woridng, and eight are- urienployed and staying home. . 
The status of twenty students is? unknown (See Appendix b^ 



f..- Resuitg of student, Teache^ Principal, ?fid rnrepf,- Questionnaires . 

* 4*'iitt^-the last motitji of -the current school year, the students 
teachers, principals, and parents '."hp were-'directly involved in. 
the program were asked to respond td a staff-developed question- 
naire. The purpose of this questionnaire was to' determine the 
attitides of these groves toward the progrsmi. Hie results of 
-t. the questionnaire showed that a majority of the students in both 
I the Dickenson (Ss 98) and Wise (Ss 108) .County programs who res- 
ponded have positive feelings tcWard the program <See AK5endlx P). 

I. 

' -The suggested changes to be made from the students' point of 
view include: r • • ^ 

"Dlcldenson County: A pl^yslcal education piogram, driver 
education prpgram^ . longer lunch*perlM, a, place for students who ^ 
pack their own lunch, to .eat, more materials in the shops /and a 
cafeteria^ ^ 
'^-^ ^ . . " ^ 

Wise County: Keep the* supervising teacher, lounge breaks, 
a cafeteria, shorter^^classes," and more materials in shop. 

Prom the results of the teacher. attitude questionnaire, it 
can be concluded that those teachers in the DickOTSon County pro- 
gram. v*K) responded were evenly .divided as to positive and negative 
feelings, while the Wise County Ijgachers have positive feelings- 
about the total program (See App^dix P) . - 

Responses to the principal attitude questionnaire show that . 
the majority of the principals have positive feelings toward the 
program with one suggestion, for change. ""They would like to have 
more information- about the progress of the pupils from their .-■ 
fjartlcular school (See Appendix P). 

Those parents of the'Pour'-'J's students who returned the^ 
,; questiohr^aJje were in' almost 100^ agreement in their positive feel- 
ings .toward the. program (See Appendix P) . Their comments, include 
the following: 

"'<:■•''>:■■::' 

1) Skill training vfith en opportunity to explore several areas 
■ is the best thing about .the program. 

2) .Three' suggestions for .change^, ^ere given: ' •.' ^ 
-Different arrangements shoul'd be made about lunch and "busing. 
-Nbre materials should be supplied. o 

. -More woric experience! is^ needed. 
5. Evaluation of the lipojectj 



The final V.P.I, evalyation report is attached.^ 
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6. Conclusions, Tnpi-i nations ^ and Reconinendatj.ons , • - ^ 

a. student Plaea-ntints " " \/' 

l') ' Student piacenent is difficult ln.^)niminltles .already 
faced with a -vast unenployment rate, of adults . 

• 2) Distance over 'difficult roads created a time and 
scheduling problem-fo?: 

3) Transportation was a niajor probian fbr nost students due to 
the fa^t that few students or their/ parents c^g^e^ ^ 



/ 



Many students perfoim- at such £i, low level initially that, 
eitployera can hardly be expected to pay.mlnlnum wages. ^ 

* ' • 

5) Students have continued to have dlfficgLty in cotipletlj:ig 
applicati^pn forns when applying for, a Job due, to their , . 
low reading and '.writing ability." 

6) A driver's education program could be .very ^elP^^J^^^ 
later enployment and in the school work placement program. 

b. Recomnendations for the Work Placonent Program • ' ; 

1) A reasonable budget should be provided ^f or travel expense^' / 
to €ake- students to and rrom their Jpbs. ^ 

2) A mmiuum wage reimbursement should be provided to 

^ «^ye^. would- partially support wages for students 

whose initial production does not meet reasonable levels. 
Arw arrangpmsnt made with employers should be ^erro 
• of a slicLg scale in which the employer .ajgrees to assume 
adeater portion of the wage after a desianal^ed period. 

3) Increased attention should be given to the placeitient-Qf^ . 
greater nuntoer of students in appropriate jobs,, . , x ^ . 

li) mre of the' guidance counselor^work adjustment^ cooixilnator's^ X 
tS^ s^ouS .bTdirected to adequate Job .placertient and closer 
foiiowfup of students who are working. > ^ ■ , 

5) Nbre Actual practice in the conpletlon application 
-foniB shoold'be stressed. OMs is essenWal due to the 
S impressiorr that an enployer gets ftx5m the application^ 
fonh and the difficulty students encounter in conpletlng 
• the fonrs. • . i'' , 
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Field T!kps arid Guest Speakers ^ » v 

. 1) Field trips proved to be a valuable segpient .of the student's / 
education of the world of work because most students had never 
hadi..Jbhe/opportunity to visit such places as the telephone 
' "corpa^i clinics, factories, etc, . 

2) J?ield- trips were limited in Dickenson County because Clinched 
\^^is very remote from most businesses and the round- trip could 

not be made dxiring-t^ five ^our school day. . 

3) \since most of the guest speaker^vwere local buslnessmen^ocated 
Veveral miles from the vocationaiNschool in Dickenson County, 
±t was difficult for them to break away from their resj^hsi- , 
billties to visit the vocational school and give a speech 
.duWhg the day. . ' ' / 

• ..^Y ■ ' ' ' ''-./ 

d. ' Guidance Counseldr-Vfork Adjustment Coordinator 

1) .. ^Ihe reading level for a majority of the students is too low 
for them to gain occupational- information from printed 

aterials. ' ^ 

2) ne students exhibit behavio!^ that are indicative ^of a 
lack of social and sexual undersrandirigs . 

3) Aclademic classes are too crowded and the work is overly 
structured. ■ ^ 

Ml Most of the students become al^ious when they are confronted 
with a testing situation. ■ This accounts for some regression 
/scores. ■ . ' ^ • 

jneral Pregram Recommendations ' ' ^ 

1) More pupil-time' should be used in field trips, visiting 
work sites and business places. 

2) More speakers representing jthe various types of work 
found in, the- area should be/ encouraged to participate 
in the program. ■ ' 

3) Pupil attendance should/be inproved. 

p,\ An ad'ditiohal teaclier shoul^ be enployed to work with the 
lower level academic students. 

.:. ' ' -I . ■■ . 
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5) A physical education teacher, auaa:^fied to teach driver 
education, shoulcyje enployed in order to provide a com- 
* plete educational program for the studoits. 

' ■ ' / 

»' 6) Mbt«. Intensive .^ef forts should.be made to provide Job 
placements - and a ti?ainliig for program dropouts. 

. 7) P^l teaching assistants should^ be certified by the State 
. DeiDartm^it of Education and cau?ses^ set \ip to. allow than 
to; retain their certificates. ^ 

" 8) Belite? facilities for the bqys'^ shop should be provided. 

9) Moire equipment and st?)plles should b^..provided to the 
' boys' program. 

. • - ; ' ■ / • 

. Dissemination . . 

.Ihformtlon about the .project has been disseminated to the 
" following lareas: ' • ' 

East liDetroit, Michigan, 
Lancaister, South Carolina 
Chautauqua, New Yorit 
Hattisburg, Mississippi j 
Becki^, Vfest Virginia 

New ^prk. New York ' - - ' 

■ Petersburg, Virginia " ' , 

( Vinelandj New. Jersey / 
: Rochester, Michigan 
' Salt ILake City, Utah * . 

ImTokallee, Florida 
Cunfcerland, Rhode Island 
Sand 'Springs, Oklahoma 
- Plttsbui^, Pennsylvania 
Lawrehceville, Georgia 
Rockville, Maryland 
Vienri^, Virginia 
Los Angeles, California 

Newtcn, Massachusetts f . , 

Ephrsfba, Washington- 
Peteiiborou^i, N. H. , • 

Pawtiicket, R. I. . . 

Hamlitt, West Virginia 
Cheyenne, Wyvxnlng 



' "in- acMltion, the project staff has s^PPr.ed Inf^tion 
• for "thiee studies and. participated In c aie' regional a nd one 
— mtlorarCareer-Edacat iu n ccnfer c nc e;- — 



The project director- and Career Fducati^- Coordinator also 
wiote^ S?icl^, "Career Education: An^W^^atory Program", 
■ for Th e Intermediary (See Appendix I) . ^ ^ 

8. Local Continuation ^ ' . ^ 

> Pertiaps the best avaluacion of the program's success lies : 
. . in thTlocS school divisicre, decision to corainue the pn^Ject 
throu0i state-].ocal and other federal funds. , 

1' 

B. Cai#r Education for Norton City Schools^ 



\ 



Time Period covered by the Report:, 10 Decentoer- 1971 - 30 Jurie 1973 
1, Goals and Ob lp^-tives of the Project^ J 

</ The Career Education Program has' as i^s ulllmate^bjective 
th^ tS of leading graduatir^ seniors toward making realistic 
dSeef Pl^ (iSlSg post-schc?0l job placement^or post 
^tf?^g)Wa. an adequate b^^^ , 
Uonal infonn^ion and a positive, realistic self cqhcept . 

■ a In order to help the student acquire 'an adequatp background 
o? Swinfonratlon, the program will have the follow- 
Ing general objectives: jj 

1) To increase the s-oiident..' bacUgrouiid of pfont&tion 
abait occupation<3 in their geographical ai^^a, the v/orld 
S wor^ at large, ■ .d the require:nents necessary to enter 
certain occupatior:? > ^' ■} 

. ^^2).. To assiA students InzTTidit^Jhilng abilities and training, 

vdth occupaiticnal r^'i^rein?nt3. * « 

3) n^o ab3isfe^<u;d'5nto In und?>^tan:l5.ng the significance _ ' 
of occiiatipnal choice .in teti-.s of pers'cnal psychological 
growth. 

H) T6 help students under-jtsiid'the economic Inpllcatipns ^ 
of their occupational fchoicrt. , ^ 

S) To provide students v;it^ infornution concerning job 
placSenrSrkc.3, available training centers, and sources 
of financial, asristance fu.- training. 

\ " ' . ■ 

\ , ■ . . ■ . 

\ 
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b In order "to assist the student In developing a . positive, 
-^—mmstl-c self-conc^t the-ktaf f will strive for achieve- " 
rent of the following objectives: 

^. I-) ,To provide students with successful first grade school 
ejqperlences . , • ' . ^ 

2^ Tb provide students with opportunities to explore their 
areas of Interest to the greatest extent of their capabili-. 
ties, thus establishing a; realistic understanding of^ their 
• abilities and limitatiqns'. 



c. 



3) To assist stUdenti in achieving a better, understanding 
of thler Individual Interests and the roles these play in 
selecting a;, career. 

One product of the program was to be the developrent of a 
continuous, sequential Career fiducatioh Curriculum (K-121 
which would be Integrated with the standard cuiriculum of 
' the schools.' - _ . , ■ 

Ihe evaluation of the project was based on an assessment of ttje 
degree ofacconp'lishment^of the general , objectives.. The evaluation 
S^ved Identification 6f behavioral, objectives related to each of 
the general objecyves listed above. ^ ^ 

Since It was apparent that ail of the .aforementioned objectives 
are not necessary in equal proportions for all f^J^l^VJ^- ^J^^^ 
objectives receive varying degrees of enphasis in the, different 
phases of the Career Education Program. ■ ' 

' behavioral objectives were broken down, accbrdlng to grade 
Revels as follcws: 

"lEVEL I: • . -Ptrst three years - -Phase I =- "Awareness 

Years H to 6 - Phase II - Intermediate 
Phase 

^g^^-II; Years 7 and 8 - Career Exploration 

j^gygL III: ■ '^ea^ 9. ^ - Career Exploration in*. 

Depth ' ' ' 

' I£VEL IV: ' Years 11 and 12 - Career Spebiallzaticn 



32 



37 



Description of the JSeneral Project J^esign arid Procedures 



A brief Inservlce-was conducted on August 23 9nd 2k, 1971, 
by Dr-. Dean Huninel of Virginia Polytechnic Institute and State 
Ihlverslty-. Topics" discussed included "Career Educatlon- 
The "Concept and the Need", and- "Exanples of Career Education 
Actlvlt4.es". In this manner, teachers In the Norton City 
School 'System received a general IntroductlcKi t,o Career 
Education In advance of the funding of the project. 

A relatively long delay, in receiving cqiflrmatlon of ^ 
funding dealt the project a very severe blow. The project was 
finally funded Deceitber IQ, 1971. ' "Rie staff originally inters 
viewed for the project in July,- August, and Septenter im long 
-Since- taken. other positions . Notices concerning the position 
ot Project CoonJinator were eent out to 'colleges and unive]>- 
sities. Efforts were also "made to determine' the degree pf 
teacher Invoivement- at both the elementary and secondary 
level. It was decided that only those teachers Interested in 
and dedicated' to the goals of the project would be involved 
,ln its lnplementat«tl6n. Trips were taken by school personnel and 
^the project ackninlstratlon to see pth?r exenplaiy projects in 
Career Education. ^ 

At the conclusion of the meetings, trips, acf^ explanations 
of -the program,- the Career Education Coordinator^ Mr. James 
Hurt, was eirployed. Hhs vast majority of the teachers af the - . 
elementary school and the hl^ schools chose to participate 
in the project. Woric ta-jard ijiplementatlon of the program began 
on Jtebruary 1, 1972. With only four months left. in the first 
project-school year, the activities -of the first project year were 
restricted mainly ip planning vfith mlnlinal program operation. ^ 
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Norton Elementaiy 



Ihe* elementary school faculty began c^erations by dividing into 
" teans -to-work' out lirplepientaSiion strategies and exercises, for specific 
cliB,ters. 'In addition to this planning conponent, the elanentary school 
be^ almast ininediate operations witb^jf "Career Interest Day". program • 
whl'ch.attenpted"'to provide studentsifit^R a career awareness program. The 
CsKer'^&iterest Day was intendeat'to:- stimulate thft children's Interest 
in the various occupational clusters.^ The prog«grn at the elementary school 
riever progressed, satisfactorily , primarily due to the lack of planning and. 
ihs failure of the faculty teams to work out inplementaticai strategies^ for 
/the various clusters. This was due in part to the short period of opera- 
/ tional time, related to the^ late funding date. Also responsible was the 
-over^lintng-task-faced"by"fche-i:eachers in adjusting' -to the-new-nongradQji-, ^ 
/ open-space elementary school. 

Regardless of cause, adeovate planriing was nbt done at the elem- 
entary level during the Spring of 1972, resulting in Career Interest Day 
becoodr^ jnore "biisy work" than anything else with little- enphasis on 
related" field trips, guest speakers, occtpational information, and 
subject matter tie-ins'.' 

In an effort to ^produce a more effective Career Educatim program 
during the 1972-73 school year, the project staff, and the staff of Norton 
City Schcjols spent nuch of the sumner planning 'for the next year of oper*- - 
tion. ' . 

* 1 'In the 1972-73 project year, several changes were to be made In th6 
program as full scale operation began. ' . ; ' 

At the elementary level, leamlrfr centers conposed of Carreer Develop- 
nent Uhlts were the vehicle for transmitting Career Education to' the 
students. Tne faculty was divided into seven teams of four teachers each.' 
Each^team had 120 students. The students in each learning center had two 
blocks of time each day for basic skills instruction )langjiage arts and 
nathenatics). Very little Career Education was integrated into these two 
periods. These academic sld.ll blocks were short and intensive. After 
-leavlr^g the academid'sklll periods, learning centers were used for the 
■ renairidecof the^i^. In the learning center*, the teacher became a 
facilitator of feaitilng "rather than an imparter of knowledge. The student 
" received an Jnslt^tion sheet which helped him go independently through 
his learning c^lfr, using the teacher primarily as a resource person. 
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. Thfe leamtliig c|nterBjci^ls.t^ed o occiqpational.ly oriented units which 
' provlded\3^tegBated kcaiden^qsy role plaj^ing, field trips, g^est 
-speakersi^dnd^-cm-a^Vivi-tiesY and'occi^)^ " ' " V 

\ - * ' i ' - ' ' V. ' ' 

A onerWk.inservice traiHing ;vorkshop .was conducted, during the 
month, of Aug^t-lfor the faculty at the eleinentary school." Dr. Gary . • 
Ubblns fiom thellMv^rsity of Tennessee discussed the eatablishment of 
learning ce^ej^, wfiitLe ^oel Smith, Director of Career Development for 
Cobb^ County Geolgla, and five nenbers of his staff discussed the, unit plan 
and assisted- te^^hers' in developing units for their clgfesropins. The work- 
shop was Judged tdrberexcellent by the teachers. All teacdiers participated. 
The inservice training program was cooperatively financed through Vocational 
Education Part D an^ESEA Title III funds. \ 

At the eleiTBntaA\school, Units .have been developed by- eacn teacher. 
■ -Some- of"the -units- utilize- a -flising approach- and integrate -Career Education 
into the .subject area cU^culum. Other teachers have used an Interlock- 
ing aRJioach, taking- a^ Career Education theme and weaving into it the 
total curriculum (i.e., mathematics, reading, and/or science being tau^t In 
units on transportatidn), A\vaEiety of units were, produced involving 
careers in fourteen, of the ^fjteen USQE occupational clusters. • 
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■ j. I. .Burton High School 



- During the Spring of 1971, the faiculty and administration at the 
high school spent more time planning for. the coming school -year than _ 
they spent in actual program inplementatii^jn. Permission was secured 
from the State Board of Educati<!}n to move\to a quarter • system in order 
to offei* more courses, many of vftiich \tere *^o have a .strong career 
orientation. ^ \ • ■ 

'The high sctjool approached .Career Education in a differait maimer 
•than dJ.d the elanentary school. At the elementary school, the academic 
subject areas were integrated* into- an" occiflpsitionally oriented unit. At 
the hign school^ Career EJducation units were\ incorporated as a.part. ^f 
the program of study in each subject area (elg. Career Mathematics). . 
The guidance program was alco modified to include courses' in occipational 
Information "and career Selection. Counseling, 6oopefative work place-. 
merit, field .trips, guest speakers, and occupati9nal information were 
included wherever possible. ^ , / 
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At the secondary level, Mr. Smith'' s staff- returned fon^ two-day 
workshc^i dCiriiig which time they provide 'the high school' facJOlty with 
an orientation to. Career Development and* assisted each faculty matrtjer 
In developing a one quarter cjrriculum ©aide for classBDom use. 
, . ' V ■■; - ■ ' .• - 

~ ' The following is^a list of new cours,es and new activities in 
pte^AoLJs-ly-exist-ing--courses*-offered-afc'*-J7Hr^ 



a. Slide Rule Class 

Students made scale drawings of buildings. Some students went 

* to the bank' to investigate the, possibility -of" ^e6uring'.a loan on 

• . that paitticular building. The 'students called vaMqus, businesses 
to get bids on building materials and construction costs. 

b. PhysicaL Education and Driver *s Education 

The '^students did research on careers ^in recreattdn. City 
policemen and state- policemep. caiiB into the driver* s education classes 
to dLscies' their occipations and safety. Several-^students went to 
Radford to participate in a recreation day. 

c. Business Classes - , 

' Individual student research was done on business 'and clerical 
occupations. Banks were^ visited in the Banking and Finance- Class. ^ 
The; Bureau of Mlnek office^ Pennliogfcon Gap Tobacco Warehouse, Clinch 
- Valley College Business Department:, the Coalfield .Progress,, and 
DIIENOWISGO offices/ were ^Visited. Several people were sent to the 
Future Business Leaders Conyerition in Roanoke and-Zdid^^well in the 
testing. Several business students have been on part-tline Jobs > 
prtor to graduation. . _ _ „ L 

* d. IntroduyJtion to' Forestry 

In this class, an overview. jfLcareers in Forestry was presented. 
■ VttldlifeTaM giuTBm^^ also discussed. Guest sp^jakers 

included 'r^?esgntatives from theilifirginia Division of Porestiy, 
the U. S. Department of Forestry, 'the Fire Warden" of Vtt-se GOwrity, . 
" „4janO^_S_.J5'oj!esjLJSj3j2^^ JEieldJcrlpsLwereunade to. 

'fhe fish hatchery in Marion and the Jefferson National -Forest, 
' .where the Forest Service arranged for student par^icipatlcai in a 
simulated, fire fight. . 
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I. Public S]^|Lklng ' ' • 

The speech class wrote and directed a play which -was presented 
to the elem^htaiy school. The students^ discussed the various jobs 
Involved in theatrical production. 

> 



Ihe art class prepared bulletin boards on careers in art. , 
Considerable research on, art. careers was conducted by students In- 
the infoniation center In the guidance office. Field trips were^ , 
made to arts and crafts projects^ 

v^- ... - - - 

g. - Industrial Arts for Girls " ■ • ■ . 

fechelorette Khow-Hov; included teaching such skills as 
upholstering and interior design.. A field trip \^ras■made to a 
trailer sales to study various interior designs. Metal work and 
carpentry were also introduced. 

h. .Consumer Economics • 

TMs course covered the fields . of business and economics as 
they affect the lives of the' consumer. 



i. Introduction to the^ World of Work 



This course Is a study of occupations' and occupational 
infonration u^ing class discussions, workbooks, research projects,' 
field trips, fllmstrips, movies., taped interviews, and &iest si3eakers 

j : Curriculum Guides ' ' ; 

Curriculum guides have been developed at the elementary and . 
secondary ^lesyels. Approxli.^tely 75 guides have- been de^loped 
to date. 

k. Cooperative Work-Study Program • 

During the last few weeks of the project, a cooperative work-- 
study program was " developed for* improving the occupational orienta- 
tion program at the higli school. On a voluntary basis, students 
were able to work up to twenty hours in a Variety of businesses 
within the coninunity. ' , • ; " • , ' 
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3. Instruments Used In Evaluation * 

No satisfactory corrmerclally prepared evaluation instruments , could 
be located fbr use In evaluating the project.: Therefore the staff 'de- 
slgTed an evaluation .instrument for the purpose of assessing student 
gains in occupational information. Since there was no validity or re- 
liability infonnatldn on the testing instruments, it is doubtful that 
they accurately evaluate^ the- students occupatiopal kncwledgp (See^ 
Appendix I for Evaluation Itoalfeniments). A form was ^also designed to 
•assess parental attitudes toward. the program. 

Hhe-VPI Evaluation^ Team alsp perfoircd a third party on-site 
evaluation og/this project (iSee Section 5, Pourrl's Ifeport). ' ^ 

^ , * , ■ 

il. Test Results ♦ 



a. , Parent Attitudes 



' A form was designed' to assess parental attitudes toward the ^ 
program. Questionnaires, were sent out tQijfrsaidcm sanple of ^ 
. parents at the ^lemeriitaiy and high'^school^.. ' ' 

The results at the, high school revealed that 92 percent of the 
papents €4)prpved of the .new quarter system. , Sixty-nine percent 
felt that. they understood th^ pro0?aih fully. One hundred percent 
were aware of the Career Education' Program^and 76 percent felt that • 
their' child seemed to be eanjoylng. scliool itore than in previous years-. 
' IWenty-three percent reported that thfefr^^hlld's school attendance 

At the elerentaiy school level 5Q percent 'of the parents, like the 
new program* and ^2f percent believed £hat:-^;^lr children liked it 
better. . E^.ghty-flve percent felt that their cliild had learned as> . 
much or rnbre wlt^ the Career Education Program than In previous 'years 
One hundred perc^t wanted, more erphasis on college preparation and 
100 percent wanted^mpre enphasls op vocational education. 

b. Work-Study Program \ ' 

Twenty-six students were/enployed in a variety of Jobs during 
the. best twojDonths of the project. One hundred percent of — 
students were rated by their' enplbyers (See Appenoijc^ 
•^'average" to "above average" on theirregpeGfeiveTobs . Six students 
were enplqyed part-time by^tbelr-'en|5loye^ at the conclusion of the 
twenty hour explgrateiyeS^erience. ' ^ ' 
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5. Concluslotis and Accomplishnidnts oi T.h is Proivict 

- a. ChanL<:.-s in T&aclier Attitudes ; ' ■ • 

Perhaps 'on^ of the most important changes to occur f ron this 
program uas th^ chan&e in teacher attitudes. ..A reluctance to cnamj^ 
was .Initially encountered at the hielj school. How faculties at b/th 
schools' are worKinr, enthusiastically l|n :'.akinr the curricular c enses 
necessary to ijapleniiint thci profraFiT 

Insurvice ' - ; 

Continuim insdrvice aiiucation has* produced , significant curricu- 
lar and instructional changes as uVijJnccd by curriculup{ guides pro- 
^duccd by the projc:ct's teachers. '.^ / 

c- Guidance ' V ^jt^ 



Guidance counselors at both /the eleiKcnt^ry aiia . secondary levels 
havii become nmcu r.toru orient<id io total occupational counseling 
rather than just the opCiratio^ q.f a^olle-e service. 

d^ Parental /A:aretiess ^ /. 

As evidenced by resnonses on tiic patent evaluation forir.s, most 
of the parents uore a^are of the .chanf/s that had ocurred in the 
progran and felt that their children^^oemed to be enjoyinif school 
oore 'than in previous .years x-hile Idamln- as iruch or irore acac^erically. 

e. 'JorU-Study / ' , . '^^ 

> / . ' ' 

' The vorlc^-study^procram proved t6>e successful for one hundred 
per cent of the stud^^nts placed-. 

Occupational rufprmation- ^ - ^ 

Sural!- but statistically insianif icant increases neYe recorded in 
occ^ipati£nal-^-7arreness . 

6, ^ JThird' Party Evaluat!ion Report . • 

The VPI Evalu^ation report,. is attached. 

7. Froble;!is ' , , ' 

a Difficulty has been encountered in finding satisfactory oh- 
' JectlJe Instruments for the evaluation of this proeraP con.ponent. 

. ^ b." The hich school progrnvi has been difficult to iir.plefuc^nt be- 
cause of the rural nature of the -area.and the traditional. tendencies . 
•of" the if acuity. - • " ' 



39 

44 



c*. A broad occupational oricntktion is difficult to attain in a 
rural area unless, .vicarious experiencv^'S are used . % 

.8, Continuation of the Program 

• The- administration of .Norton City Schools will continue the Career 
Education effort as an integral _part of thtif: proRrair.. lir. James Hurt 
"the Career Education Coordinator, has been employed as assistant 
principal of the ^^ccondary progran. 
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